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Overview

 10.00-11.00 Understanding the Early Years Dentist and their needs

e 11.00- 11.15 Coffee

 11.15-12.30 Development of Competence and Building an Effective Clinical
Relationship

e 12.30-12.45 Questions & Close



To prepare dental nurses to support Early Years dentists (EYDs) in delivering safe, effective,
person-centred care within the EYDT curriculum and promote effective team working in
the learning environment.



Objectives

By the end of this session, you should be able to:

Understand the EYDT programme structure, outcomes and EPAs.
Recognise what an Early Years dentist can safely do at different levels of entrustment.
Provide effective chairside and organisational support that enhances patient safety.

Support EYDs in developing clinical, communication, professionalism and leadership
skills.

|dentify challenges faced by EYDs and respond constructively as part of the wider dental
team



Learning Content
This training will help dental nurses:

* Understand the EYDT curriculum and how EYDs progress.
* Appreciate the challenges of transitioning from student to independent practitioner.

e Support EYDs in developing competence across the four EYDT domains:
* Clinical, Communication, Professionalism, Management & Leadership

* Reduce risk factors for patients and the practice by supporting safe learning
environments.
Contribute to EYDT assessment processes (e.g., MSF, DENTL).

e GDC Outcomes A,B,C & D



Learning Outcomes

* Dental nurses completing this induction should be able to:

* Recognise the characteristics of an Early Years dentist at different entrustment levels.
* Deliver effective chairside support aligned with EYDT outcomes.

e Describe qualities that support a successful clinical relationship.

* |dentify barriers to teamwork and strategies to overcome them.

* Understand how teamwork contributes to patient safety and EPA progression.



Why Am | Here?



Activity 1

* Discussion:

* What does an Early Years dentist look like in the first 6 weeks?

* Choose one example and discuss how you would support them:
¢ Communication

* Clinical skills

* Professionalism

e Attitude

e Patient safety

* Time management



In the 1% six weeks | would expect the average
FD to independently carry out ?



First 6 Weeks: What Is Reasonable?

In the Early Stage Review (around 2 months), EYDs must demonstrate basic technical
safety, not speed.

* Examples of appropriate early tasks:

Fissure sealants

Simple periodontal care

Simple restorations

Uncomplicated extractions

First stage RCT on single-rooted teeth



What Is a SAFE BEGINNER in EYDT?

Works with direct or Has limited experience

Is NOT a slow associate. ) o : .
reactive supervision. managing complexity.

Is transitioning from Requires a supportive
“unconsciously team to progress
incompetent” to toward EPA
reflective practitioner. entrustment.

s still developing time
management and
decision-making.




COMPETENCY
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As a FD in the NI scheme it is expected and agreed that:

0 vou should be open to @ vou have a responsibility to ou will display
constructive feadback raize any izsues through the through your actions
and suggestions and appropriate official channels; responsibility and
be prepared to modify being mindful of the need accountability az &
your behaviour, if to protect personal, practice dental profezsional,
NECessany. and patient information. to your practice and

| L patients.

@ our attituds and i o5 ou will be respectful of colleagues in front of patients
approach te daily practice and other team members. Se particularly mindful of

~ mustdemonatrate 3 your attitudes and the language (both verbal and non-
proactive and positive wverbaly you g ze to use. Your behaviours can have a
attitude to learning and considerabls al::t on how you are viewed within the
effective team working. team.
06 The weorkload of fellow team @ In the interest @ When
members both clinical & non clinical of your patients transferring
will invelve izsues about which you you must always a patient to
may have limited understanding. Az be receptive the care of
a team member you should make to suggestions another colleague (or
active censideration of the workload of alternatives to zeeking an opinion)
and pressures facing other members treatment planning ensure that all the
of the dental team. options. information which may
be required is sent to
them in a clear and
concize format, ideally
when contacted by a professional 0 vou will outlining a specific aim
colleague, for example a MIMDTA demonstrate where appropriate.
Adminiztrator, Dental Advizer or awarenssz of the
HEC Colleagus, you will make every sensitivity and
effort to rezpond to them as quickly confidential nature of the
as possible or pass them onto Dental Foundation Training
anocther individual who can respond. scheme. Ensure that

any information shared
with other Educational

Supervizors, other In the event your

Northern Ireland ] ) practices or Foundation perzonal circumstances
vou will be cognizant Dentlsts is appropriate. change in such a fazhion
of and fully engage as to potentially affect
with the Policies and your work performance
Procedures of the then this should be
practice that you vou will not uze Social shared appropriately to
are employed. These Media in relation to ensure ongoing care of
should be taken into your clinical practice, patients.

consideration when practice issues or

Medical & Dental Trainim‘; Agency i, Ioave, team members.



Dental
Nurses
need to:

e give guidance in a tactful manner

e be supportive and encouraging.

Assist

e assist the FD with guidance on NHS regulations

Ready

e ready to consult and confer with E.S about the FD’s
progress.

e be able to approach E.S on the FD’s behalf if necessary



Time Management




EYDs must learn to:

YV V-

* Prioritise tasks.
 Manage time and resources effectively (Outcome 26).
* Plan treatment logically.

* Work safely even when slow.



Keeping the Trainee to Time
How dental nurses help:

Suggest
Prompting time Helping structure appropriate
awareness. appointments. follow-up
appointments.

Encouraging
realistic
scheduling.

Recommend Support
second opinions decision-making
when needed. without rushing.

Encourage
guadrant dentistry.




W \

EYDs should be
lightly booked

initially. entrustment level.

Support EYDs in
planning

denture/crown
shade selection

Discuss equipment Ensure trainer

needs at the start availability for
of each session. complex cases.
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Coffee and

Questions .-SSS-\




